INITIAL QUESTIONS TO ASK THE ORGANIZATION

How much involvement is expected or needed?

How often does the group meet?

How many major activities does the group plan per semester?

How experienced are the student leaders?

How do your skills match the needs of the organization?

What are some of the problem areas that your organization specifically needs advisory assistance in
dealing with? Ask for past examples.

What are some of the ways the advisor can be more helpful to the group?

Will the advisor be a silent observer at meetings or an active participant?

Should you interrupt during meetings if you think the group is getting off track? How? When?

If things get unruly, should you interrupt or remain silent?

Is the advisor expected to give feedback? How? When?

Are there areas of the organization that are “hands off” to the advisor?

licable) require an affiliated advisor? If so, what is their role?

Does the national organization (if a



